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ABSTRACT

This study aims to identify the factors that drive the emergence of green innovation
among employees working in convection businesses located in West Jakarta. A
quantitative descriptive approach was employed through the distribution of
questionnaires to 100 respondents selected using a purposive sampling method. The
findings reveal that several internal and external company elements contribute to
enhancing environmentally friendly practices, such as the efficient use of raw materials,
the development of sustainable products, and the firm’s ability to respond to
environmentally conscious market demands. Nonetheless, not all organizational aspects
were found to exert a significant influence, indicating that green innovation efforts still
require stronger support, particularly in terms of leadership. This study is limited to a
specific region and industrial characteristics, and therefore future research is
recommended to expand the research context and incorporate additional factors to
achieve a more comprehensive understanding.
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INTRODUCTION

Economic growth is crucial for a country, as a stable economy can improve national
welfare (Wijaya et al., 2020). In Indonesia, the manufacturing sector is a key driver of
economic growth (Nurhayani, 2022). The manufacturing industry plays a crucial role
in the national economy, directly driving economic growth (Azwina et al., 2023).

The manufacturingindustryis a business field that processes raw materials into
products that have utility value or sale value (Amin & Rahmiati, 2018). One of the
subsectors in the manufacturing industry is the textile industry (Kumbara, 2020). The
textile industry itself is divided into five types of subsectors, namely fiber, yarn,
knitting, garments, and other textiles (Asmara et al.,, 2015).

One of the most dominant business in the textile industry is the convection
business, due to the high demand for clothing products (Ikhwan Yunus, 2021). The
convection industry is a business that produces various types of ready-to-wear
clothing (Christianto & Herlambang, 2021). The area with the highest number of
convection factories is in West Jakarta (Sondra et al, 2021). The high number of
convection businesses in West Jakarta has led to environmental pollution from waste
from convection. Addressing this issue requires the application of green innovation to
develop new ideas or technologies to reduce negative environmental impacts and
improve business sustainability (Rizqya et al., 2025).

To realize the implementation of environmentally friendly innovations,
companies need environmentally friendly human resources, namely the knowledge,
skills, and competencies possessed by employees. Green human capital plays a crucial
role because it is a key component in integrating environmentally friendly principles
into production processes, resource management, and product and service
development (Kumar et al., 2025). With strong green human capital, companies can
improve their environmental performance and strengthen their competitiveness
(Taleb & Pheniqi, 2023).

Organizational resource support is also an important element in ensuring that
green innovation can be integrated properly and optimally (widodo., 2024). This is
reflected in green structural capital, which includes infrastructure, processes, and
organizational systems that are oriented towards environmental sustainability,
enabling companies to develop and produce innovative products that also reduce
negative impacts on the environment (Li et al.,, 2023).

The success of green innovation cannot be separated from an organization's
ability to build cooperation and knowledge exchange with business partners,
customers, and external networks that contribute to strengthening the
implementation of green innovation (Akbar et al., 2018). This role is realized through
green relational capital, which serves to encourage new ideas from external parties
and strengthen sustainable innovation strategies (Li et al.,, 2023).

Leadership is also able to motivate and inspire employees, because leaders have
a significant influence on the success and implementation of green innovation (Rudy
et al., 2025). This form of leadership is known as green transformational leadership,
which encourages employees to play an active role in implementing sustainability
values while generating innovative ideas (Alifia et al., 2025). With this leadership,
companies are directed to produce environmentally friendly products, processes, and
technologies (Malik et al.,, 2024).
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LITERATURE REVIEW

Green Human Capital

Green human capital refers to the knowledge, skills, abilities, and pro-environmental
values possessed by employees to support sustainability (Pujilestari et al., 2025);
Tjahjadi et al.,, (2023). It reflects individuals’ capacity to implement green practices
through intelligence, creativity, experience, and commitment to environmental
protection (Kumar et al., 2025; Onubi et al.,, 2024). Green human capital is also viewed
as an intangible employee asset that plays a critical role in fostering green innovation
(Nureen et al.,, 2023). Overall, green human capital can be defined as intangible assets
embedded within individuals encompassing skills, knowledge, competencies,
creativity, experience, values, and beliefs related to environmental preservation.

Green Structural Capital

Green structural capital includes various organizational assets such as management
systems, corporate culture, information technology, and operational processes that
are designed to support sustainability (Anser et al.,, 2024; Pujilestari et al., 2025).
These intangible assets encompass management mechanisms, business processes,
organizational commitment, and structural arrangements that enable the
development of environmentally friendly innovation (Saglam, 2023; Liu et al., 2022).
It also refers to environmental databases, management systems, and elements
associated with environmental innovation (Wei et al., 2024). So, green structural
capital represents intangible organizational assets, ranging from management
systems and IT infrastructure to operational processes, organizational culture, and
corporate policies.

Green Relational Capital

Green relational capital is defined as the relationships a company maintains with
customers, suppliers, industry networks, government bodies, and other stakeholders
that help manage the interaction between the environment and the business (Anser et
al, 2024; Maaz et al, 2022). These external relationships facilitate knowledge
exchange, strategic collaboration, and access to green resources, all of which
strengthen the implementation of environmentally friendly innovation (Saglam, 2023;
Xi et al, 2023). Additionally, stakeholder interactions support companies in
addressing environmental issues more effectively, leading to competitive advantages
(Lietal, 2023). Therefore, green relational capital can be understood as an intangible
asset characterized by interactive relationships with stakeholders to support
sustainable environmental management, drive green innovation, and enhance overall
business performance.

Green Transformational Leadership

Green transformational leadership refers to a leadership style that inspires, motivates,
and empowers employees to engage in pro-environmental behaviors and support
sustainability (Begum et al., 2022; Lituhayu et al., 2024). This leadership style focuses
on motivation, creative encouragement, and establishing a clear environmental vision
to promote green innovation (Bhatti et al., 2023; Priyadarshini et al., 2023). Green
transformational leadership is also defined as a set of behaviors that encourage
employees to achieve performance levels beyond expectations (Cahyadi et al., 2023).
In essence, green transformational leadership emphasizes the leader’s influence in
building trust, loyalty, and motivation among followers to contribute to environmental
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goals.

Green Innovation

Green innovation is defined as an organization’s effort to develop processes,
technologies, and products that reduce negative environmental impacts while
improving environmental performance (Chen et al., 2018; Safitri et al., 2024). It also
encompasses technological, managerial, and organizational practices aimed at
promoting sustainability (Cahyaningtyas et al., 2022). Moreover, green innovation
creates new market opportunities and enhances competitiveness through more
efficient environmental solutions (Novitasari & Agustia, 2021; Sun & Han, 2022). Thus,
green innovation can be understood as a concept that includes various forms of
innovation products, processes, systems, managerial, and organizational intended to
minimize environmental harm and improve both environmental and organizational
performance.

Research Framework

Based on the previous explanation, the influence of green human capital, green
structural capital, green relational capital, and green transformational leadership on
green innovation can be outlined. This framework can be described as follows:

Green Human
Capital

Green Structural
Capital

Green Innovation

Green Relational
Capital

Green
Transformational
Leadership

Source: Construceted by the author, 2025

Figure 1 Research Framework

Hypotheses
In conducting the analysis, the hypotheses formulated for this study are as follows:
H1: Green human capital has a positive influence on green innovation
among convection industry employees in West Jakarta
H2: Green structural capital has a positive influence on green innovation among
convection industry employees in West Jakarta
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H3: Green relational capital has a positive influence on green innovation among

convection industry employees in West Jakarta.

H4: Green transformational leadership has a positive influence on green

innovation among convection industry employees in West Jakarta.

METHOD

This study employs a quantitative descriptive approach to examine the effects of green
human capital, green structural capital, green relational capital, and green
transformational leadership on green innovation among convection industry
employees in West Jakarta. The research design refers to prior studies conducted by
Kumar et al., (2025) and Demir et al., (2025). The quantitative descriptive method was
selected because the data collected are numerical and analyzed statistically (Rusydi et
al, 2024). A cross-sectional design was adopted, involving a one-time data collection
process conducted in 2025 within a non-contrived setting, meaning respondents were
observed in their actual work environment (Emilisa et al, 2025). The sampling
technique applied was purposive sampling, with respondents selected according to
predetermined research criteria (Masa et al, 2025). Based on the total of 19
questionnaire items, the minimum sample size requirement was determined using the
formula from Hair et al (2022), which suggests five times the number of items,
resulting in a minimum of 95 respondents. This study utilized a total of 100
respondents.

This research uses data primary data were obtained through questionnaires
administered via Google Forms and distributed to employees of convection businesses
in West Jakarta. Primary data is data obtained directly from the first source (Amastya
& Emilisa., 2023). The collected data were processed using statistical tools, with
descriptive analysis conducted through SPSS 22, including descriptive statistics,
validity and relibility testing, and multiple linear regression analysis to examine the
influence of each independent variable on green innovation.

RESULTS AND DISCUSSION

Validity Test

Validity testing is used to ensure that the statement items are adequate and accurately
represent the ideas. Validity testing is a step taken to ensure that the statement
instruments used in research represent the concepts or ideas being measured
(Rahmah & Emilisa, 2022). According to Hair et al., (2022) an indicator is considered
valid if it has a factor loading = 0,55 because the sample consisted of 100 respondents.
All indicators in this research variable have loading factors = 0.55, which means that
each item is valid and can be measured.

Reliability Test

The reliability test is conducted to assess the extent to which a responden answare are
consistent in measuring a variable (Sofiyan et al., 2024). The determination of whether
a research instrument is reliable is based on its coefficient value. If the Cronbach’s
Alpha coefficient is greater than 0.60, the questionnaire items are considered reliable,
and vice versa. All variables in this study have Cronbach's alpha coefficients = 0.60,
indicating that all research variables are reliable.
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Hypothesis Testing
The results of hypothesis testing can be seen in Table 1.

Table 1
Results of Hypothesis Testing 1-5 (Direct Effect)

Estimate p-value Decision
GHC --> GI 0,380 0,001 H1 supported
GSC ---> GI 0,297 0,000 H2 supported
GRC --> GI 0,637 0,000 H3 supported
GTL ---> GI 0,231 0,333 H4 not supported

Source: Primary Data, SPSS, 2025

H1 Green Human Capital —» Green Innovation
The results of this study indicate that green human capital has a positive and
significant impact on green innovation among convection factory employees in West
Jakarta. Employees' environmentally oriented knowledge, skills, and awareness
enable them to generate sustainability-oriented ideas, both in improving production
processes and developing environmentally friendly products. This confirms that green
human capital is a crucial driver of sustainable innovation and strengthens a
company's competitiveness through environmentally responsible business practices.
This finding aligns with previous research by Liu et al,, (2022); Pramudita et al.,
(2022); Tran et al., (2023), which also emphasized that strong green human capital
enhances employees' ability to contribute to green innovation. Higher levels of green
human capital among convection factory employees can play a significant role in
enabling companies to continuously generate environmentally friendly ideas,
solutions, and work practices.

H2 Green Structural Capital — Green Innovation

Research has found that green structural capital has a positive and significant impact
on green innovation among convection employees in West Jakarta. Companies with
sustainability-oriented work systems, infrastructures, and procedures are considered
capable of generating innovative ideas through work processes and developing
environmentally friendly products.

A well-organized organizational structure, supporting technology, and
environmentally focused operational systems help companies increase
competitiveness through more sustainable business practices, in line with the findings
of Ali et al,, (2021); Liu et al,, (2022); Tran et al,, (2023). Green structural capital
encourages the creation of more organized operational systems, thereby supporting
the implementation of green practices and producing sustainable processes and
products.

H3 Green Relational Capital — Green Innovation

Research shows that green relational capital has a positive and significant impact on
green innovation among convection workers in West Jakarta. A company's ability to
build and maintain strong relationships with suppliers, customers, and business
partners creates opportunities for information and knowledge exchange that foster
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innovative, environmentally friendly ideas.

These results align with the findings of Liu et al. (2022), Tran et al. (2023), and
Ali et al. (2021), who emphasized that collaboration with external parties is crucial for
companies to gain new insights that strengthen green innovation. Green relational
capital serves as a crucial foundation for companies to obtain resources, information,
and collaboration opportunities that enhance sustainable innovation capabilities.
Companies with strong green relational capital can develop business practices that
support green innovation.

H4 Green Transformational Leadersip — Green Innovation
The research findings indicate that green transformational leadership has a positive
but insignificant effect on green innovation among convection factory employees in
West Jakarta. Although leaders provide motivation and encouragement regarding
environmentally friendly practices, this influence is not statistically strong enough to
stimulate the emergence of sustainability-oriented innovative ideas or processes. This
condition suggests that the implementation of green transformational leadership has
not made a significant contribution to enhancing green innovation in the workplace.
These results are consistent with the findings of Chen et al., (2018); Gerpott et
al,, (2022) ; Mehraein et al., (2023), which state that transformational leadership can
negatively affect innovation when leaders exert excessive control over work
processes, thereby limiting employees’ freedom of thought. Such control can suppress
creativity and reduce employees’ motivation to generate sustainability-oriented ideas.

CONCLUSION AND SUGGESTION

Based on the analysis conducted, this study shows that green human capital (GHC),
green structural capital (GSC), and green relational capital (GRC) have a positive and
significant influence on green innovation. These findings indicate that employees’
abilities, knowledge, and environmental awareness, along with supportive
organizational systems, procedures, and strong external relationships, can effectively
strengthen the development of environmentally friendly innovations in the
operational and production activities of convection businesses. Conversely, green
transformational leadership (GTL) has a positive but insignificant effect on green
innovation. This suggests that environmentally oriented leadership alone does not
necessarily lead to green innovation unless it is accompanied by robust organizational
support.

Based on these findings, it is recommended that future researchers broaden the
research scope by examining different sectors and regions, and by increasing the
sample size to enhance the reliability of the study. Future research may also consider
incorporating additional variables that could influence green innovation, such as
green human resource management (Bindeeba et al., 2025)

REFERENCES

Akbar, M., Buwana, L., Nursyamsiah, (2018). Analisis Implementasi Inovasi Terbuka :
Peran Kerjasama Eksternal terhadap Inovasi Produk dan Kinerja Perusahaan
(Studi Empiris pada Usaha Kecil dan Menengah (UKM) Batik di Yogyakarta). In
Muhammad Akbar Langlang Buwana Jurnal Manajemen Bisnis Indonesia Siti
Nursyamsiah (Vol. 6, Issue 1).
https://doi.org/https://doi.org/10.31843/jmbi.v6i1.182

Ali, W.,, Wen, ], Hussain, H., Khan, N. A,, Younas, M. W.,, S Jamil, I. (2021). Does green

802



B JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
'O\I Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

intellectual capital matter for green innovation adoption? Evidence from the
manufacturing SMEs of Pakistan. Journal of Intellectual Capital, 22(5), 868-
888. https://doi.org/10.1108/]IC- 06-2020-0204

Alifia, R., H., Azzahra Alifia, N., Fitriani, F., S Setyawati, N. (2025). Peran Green Human
Resource  Management (GHRM) dalamMembentuk Kepemimpinan
Berkelanjutan di KalanganGenerasiY. EKOMA :Jurnal Ekonomi, 4(2).
https://doi.org/https://doi.org/10.56799 /ekoma.v4i2.7809

Amin, G., S Rahmiati, D. F. (2018). Organizational Commitment Generasi X dan Y di
Industri Manufaktur. Jurnal llmu Komunikasi (J-1KA), 2.
https://doi.org/https://doi.org/10.31294 /kom.v5i2.4524

Anser, M. K,, Naeem, M,, Alj, S., Huizhen, W,, S Faroogq, S. (2024). From knowledge to
profit: business reputation as a mediator in the impact of green intellectual
capital on business performance. Journal of Intellectual Capital, 25(5-6), 1133-
1153. https://doi.org/10.1108/]JIC-01-2024-0025

Aprilianti, I. A. E. N. (2023). Pengaruh HRM Practice, Work-Family Conflict dan Job
Satisfaction terhadap Employee Performance pada Karyawan di Perusahaan
Manufaktur di Jakarta Barat.
https://ojs.stan-im.ac.id/index.php/JSMA/article /view/116

Asmara, A., Lis Purnamadewi, Y., Anggi Meiri, dan, Sains Agribisnis, M., Agribisnis, D.,
Ekonomi dan Manajemen, F., S Pertanian Bogor, I. (2015). Struktur biaya
industri dan pengaruhnya terhadap kinerja industri tekstil dan produk tekstil
indonesia. In Jurnal Manajemen & Agribisnis (Vol. 11, Issue2).
https://doi.org/https://doi.org/10.17358/jma.11.2.110-118

Azwina, R., Wardani, P., Sitanggang, F., S Silalahi, P. R. (2023). Strategi industri
manufaktur dalam meningkatkan percepatan pertumbuhan ekonomi di
Indonesia. In Bisnis dan Akuntansi (Vol.2, Issue 1). JurnalManajemen.
https://doi.org/https://doi.org/10.58192 /profit.v2i1.442

Begum, S., Xia, E., Alj, F., Awan, U., S Ashfaq, M. (2022). Achieving green product and
process innovation through green leadership and creative engagement in
manufacturing. Journal of Manufacturing Technology Management, 33(4),
656-674.
https://doi.org/10.1108/JMTM-01-2021-0003

Bhatti, A.,, Ur Rehman, S., Mirza, F., Nguyen, N. T., Samad, S., S Kamal, I. Z. (2023). Green
Intellectual Capital, Green Transformational Leadership, and Sustainable
Performance: A Moderated Mediation Model. World Journal of Science,
Technology and Sustainable Development, 19(2), 85-102.
https://doi.org/10.47556/].W]JSTSD.19.2.2023.2

Bindeeba, D. S., Tukamushaba, E. K., Bakashaba, R., S Atuhaire, S. (2025). Green human
resources management and green innovation: a meta-analytic review of
strategic human resources levers for environmental sustainability. In Discover
Sustainability (Vol. 6, Issue 1). Springer Nature.
https://doi.org/10.1007 /s43621-025-01444-x

Cahyadi, A, Natalisa, D., Podr, ], Perizade, B., S Szabd, K. (2023). Predicting the
Relationship between Green Transformational Leadership, Green Human
Resource Management Practices, and Employees’ Green Behavior.
Administrative Sciences, 13(1).

803



B JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
'O\I Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

https://doi.org/10.3390/admsci13010005

Cahyaningtyas, S. R, Isnaini, Z.,, S Ramadhani, R. S. (2022). Green corporate social
responsibility : Green innovation dan nilai perusahaan. jurnal Aplikasi
Akuntansi, 6(2), 87-108. https://doi.org/10.29303 /jaa.v6i2.137

Can, S. Y. (2023). Does green intellectual capital matter for reverse logistics
competency? The role of regulatory measures. Journal of Intellectual Capital,
24(5),1227-1247. https://doi.org/10.1108/]JIC-07-2022-0147

Chen, Y., Ning, R, Yang, T,, Feng, S., S Yang, C. (2018). Is transformational leadership
always good for employee task performance? Examining curvilinear and
moderated relationships. Frontiers of Business Research in China, 12(1).
https://doi.org/10.1186/s11782-018-0044-8

Christianto, V. D., S Herlambang, S. (2021). Pelatihan dan pengembangan komunitas
tesktil di PIK pulo gadung dengan pendekatan sistem produksi. Jurnal Sains,
Teknologi, Urban, Perancangan, Arsitektur  (Stupa), 3(1), 129.
https://doi.org/10.24912 /stupa.v3i1.10723

Commer Soc Sci, P.]., Siddique Malik, M., Alj, K., Amir, M., Tariq, K., S Ramzan, M. (2024).
Green Transformational Leadership, Environmental Strategy, and Green
Innovation: Mediated Moderation of Knowledge Sharing and Green Absorptive
Capacity. In Pakistan Journal of Commerce and Social  Sciences
(Vol. 2024, Issue 2). https://doi.org/https://hdl.handle.net/10419/301677

Demir, B., Akdemir, M. A,, Kara, A. U,, Sagbas, M., Sahin, Y., S Topcuogluy, E. (2025). The
Mediating Role of Green Innovation and Environmental Performance in the
Effect of Green Transformational Leadership on Sustainable Competitive
Advantage. Sustainability (Switzerland), 17(4).
https://doi.org/10.3390/su17041407

Emilisa, A., Reza Puspita Sari, A.,, Bayu Saputra, G., S Apriyani, D. (2025). Pengaruh
Green Transformational Leadership dan Green Mindfulness Terhadap Team
Innovative Behavior yang Dimediasi oleh Green Creativity Karyawan Hotel di
Jakarta Pusat.
https://doi.org/https://doi.org/10.31004/innovative.v5i3.19494

Farhani, S., A, Alydrus, F, S Emilisa, N. (2024). Pengaruh GHRM terhadap
Environmental Performance yang Dimediasi oleh Green Innovation,
Management Support, dan Green Organizational Culture pada Karyawan
Konveksi Baju di Kota Tangerang. Jurnal [Imiah Wahana Pendidikan, 2024(15),
1-19. https://doi.org/10.5281/zenod0.13763985

Gerpott, F. H,, Bledow, R,, S Kiihnel, ]. (2022). Inspire but don’t interfere: Managerial
influence as a double-edged sword for innovation. Applied Psychology, 71(2),
359-379. https://doi.org/10.1111/apps.12324

Hair, J., S Alamer, A. (2022). Partial Least Squares Structural Equation Modeling (PLS-
SEM) in second language and education research: Guidelines using an applied
example. Research Methods in Applied Linguistics, 1(3).
https://doi.org/10.1016/j.rmal.2022.100027

Ikhwan, Y. (2021). Strategi Pemasaran Industri Konveksi Menggunakan Analisis
“‘SWOT.”
https://ejournal.upm.ac.id/index.php/ecobuss/article/download /784 /762

804



B JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
'O\I Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

Kumar, J., Rani, V., Rani, M., S Rani, G. (2025). Linking green intellectual capital and
firm performance through green innovation and environmental performance
in small and medium-sized enterprises. Journal of Intellectual Capital, 26(3),
670-690. https://doi.org/10.1108/]1C-10-2024-0345

Kumbara, A. (2020). Strategi management analisis swot pada lucky textile group
dalam menghadapi persaingan industri textile. Jurnal Ekonomi Dan Manajemen
Sistem Informasi, 1, Issue 5, Mei 2020(5). https://doi.org/10.31933 /JEMSI

Li, W., Bhutto, M. Y., Waris, [, S Hu, T. (2023). The Nexus between Environmental
Corporate Social Responsibility, Green Intellectual Capital and Green
Innovation towards Business Sustainability: An Empirical Analysis of Chinese
Automobile Manufacturing Firms. International Journal of Environmental
Research and Public Health, 20(3). https://doi.org/10.3390/ijerph20031851

Liu, D, Yu, X, Huang, M,, Yang, S., Isa, S. M., S Hu, M. (2022). The Effects of Green
Intellectual Capital on Green Innovation: A Green Supply Chain Integration
Perspective. Frontiers in Psychology, 13.
https://doi.org/10.3389/fpsyg.2022.830716

Maaz, M. A. M., Ahmad, R,, S Abad, A. (2022). Antecedents and consequences of green
supply chain management practices: a study of Indian food processing industry.
Benchmarking, 29(7), 2045-2073. https://doi.org/10.1108/BIJ-01-2021-0026

Masa, A. N. Emilisa, N, Febriant, R, S Nabillah, S. (2025). The effect of
enterpreneurship education and enterpreneurial intention on 3-star hotel
employees in west cempaka putih pengaruh enterpreneursihip education dan
enterpreneuril intention terhadap quality of life yang dimediasi turnover
intention pada karyawan hotel bintang 3 di cempaka putih barat. Journal of
Social and Economics Research, 7(1).
https://doi.org/https://doi.org/10.54783/jser.v7i1.873

Mehraein, V., Visintin, F., S Pittino, D. (2023). The dark side of leadership: A systematic
review of creativity and innovation. International Journal of Management
Reviews, 25(4), 740-767. https://doi.org/10.1111/ijmr.12334

Novitasari, M., S Agustia, D. (2021). Green supply chain management and firm
performance: the mediating effect of green innovation. Journal of Industrial
Engineering and Management, 14(2), 391-403.
https://doi.org/10.3926/jiem.3384

Nureen, N., Liy, D., Irfan, M., Malik, M., S Awan, U. (2023). Nexuses among Green Supply
Chain Management, Green Human Capital, Managerial Environmental
Knowledge, and Firm Performance: Evidence from a Developing Country.
Sustainability (Switzerland) , 15(6). https://doi.org/10.3390/su15065597

Nurhayani. (2022). Analisis sektor industri manufaktur di Indonesia Nurhayani. In
Jurnal Paradigma Ekonomika (Vol. 17, Issue 3).
https://online- journal.unja.ac.id/paradigma/index

Onubi, H. 0., Carpio, M., S Hassan, A. S. (2024). Job satisfaction in green construction
projects: antecedent roles of green work climate, pro-environmental
construction practice and green human capital. Engineering, Construction and
Architectural Management, 31(5), 1857-1878. https://doi.org/10.1108/ECAM-06-
2022-0548

Pramudita, E. J.,, Gunawan, A. W., Manajemen, M., Ekonomi, F., S Bisnis, D. (2022).
Capital Dan Green Innovation Pada Pt Mitrakarya Cipta Gemilang (Vol. 4, Issue
1). https://doi.org/https://doi.org/10.59784 /glosains.v4i1.385

Priyadarshini, C., Chatterjee, N., Srivastava, N. K., S Dubey, R. K. (2023). Achieving

805



B JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
'O\I Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

organizational environmental citizenship behavior through green
transformational leadership: a moderated mediation study. Journal of Asia
Business Studies, 17(6), 1088-1109. https://doi.org/10.1108/JABS-05-2022-
0185

Pujilestari, K., Rely, G., Nila Sari, P., S Bhayangkara Jakarta Raya, U. (2025). Pengaruh
Green Human Capital, Green Leadership Dan Green Structural Capital Terhadap
Kinerja Perusahaan (Emiten Sektor Basic Materials Bursa Efek Indonesia Periode
2021-2023) (Vol. 2). https://doi.org/Prefix10.70248 /jakpt

Rahmah, A. F., S Emilisa, N. (2022). Pengaruh Work Load Pay dan Social Support
terhadap Turnover Intention yang dimediasi oleh Job Satisfaction pada
karyawan Perhotelan Bintang 4 di Jakarta Selatan. Jurnal Studi Manajemen Dan
Bisnis, 9(2), 176-182. https://doi.org/10.21107 /jsmb.v9i2.17482

Rizqgya, R. S., Septiawati, R., S Buana Perjuangan Karawang, U. (2025). Pengaruh Budaya
Organisasi Hijau Dan Inovasi Hijau Tehadap Kinerja Lingkungan Pada Pabrik
Tekstil (Studi Kasus Perusahaan Tekstil Di Karawang). In jJurnal Analisis
Akuntansi dan Keuangan (Vol. 6, Issue 3).
https://ejurnals.com/ojs/index.php/jaak

Rudy, S.R. F,, Welly, A. L. S., Handayani, H. H. (2025). The Influence Of Green Leadership
And Human Resource Management On Sustainable Innovation In Green
Economy Based Industry In North Sumatera. Sibatik Journal | Volume, 4(7).
https://doi.org/10.54443 /sibatik.v4i7.3024

Rusydi et al. (2024). Metode Penelitian Kuantitatif Pendekatan Ilmiah Untuk
Analisis Data. Jurnal Review Pendidikan Dan Pengajaran, Volume 7 Nomor 3.

Safina, L. A, Emilisa, N. Izzach A. A. Dovianton, R. (2024). Pengaruh Green
Transformational Leadership, Environmental Satisfaction Terhadap
Employees Environmental Performance Pada Karyawan RS. Pelabuhan Jakarta.
Jurnal Cendekia IImiah, 4(1).
https://doi.org/https://doi.org/10.56799 /jceki.v4i1.7086

Safitri, V. C., Safitri, Z. I, Emilisa, N.(2024). Pengaruh Green Innovation, Top
Management Support, Green Human Resource Management,Green Intlectual
Capital Terhadap Environmental Performance pada Karyawan Hokben Jakarta
Barat. Jurnal Ilmiah  Wahana  Pendidikan, 2024(15), 729-741.
https://doi.org/10.5281/zenodo.13834538

Sondra, T. C., Oey, D., S Widjaja, H. (2021). Sondra dan Widjaja: Pengaruh Orientasi
Pasar, Orientasi Kewirausahaan Pengaruh Orientasi Pasar, Orientasi
Kewirausahaan Dan Inovasi Terhadap Kinerja Usaha Ukm Bidang Konveksi Di
Jakarta Barat. https://doi.org/https://doi.org/10.24912 /jmk.v3i2.11897

Sun, L., S Han, Y. (2022). Spatial Correlation Network Structure and Influencing
Factors of Two-Stage Green Innovation Efficiency: Evidence from
China. Sustainability (Switzerland), 14(18).
https://doi.org/10.3390/su141811584

Taleb, M., S Pheniqji, Y. (2023). Linking Green Human Capital, Green Transformational
Leadership, Green Dynamic Capabilities, and Green Innovation: A Moderation
Model. Journal of System and Management Sciences, 13(3), 102-127.
https://doi.org/10.33168/]SMS.2023.0308

Tjahjadi, B., Agastya, [. B. G. A, Soewarno, N., S Adyantari, A. (2023). Green human
capital readiness and business performance: do green market orientation and
green supply chain management matter? Benchmarking, 30(10), 3884-3905.
https://doi.org/10.1108/BIJ-10-2021-0622

806



B JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
'O\I Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

Tran, T.D., Huan, D. M., Phan, T. T. H,, S Do, H. L. (2023). The impact of green intellectual
capital on green innovation in Vietnamese textile and garment enterprises:
mediate role of environmental knowledge and moderating impact of green
social behavior and learning outcomes. In Environmental Science and Pollution
Research (Vol. 30, Issue 30, pp. 74952-74965). Springer Science and Business
Media Deutschland GmbH. https://doi.org/10.1007 /s11356-023-27523-y

Wei, S., Wang, L., Jiang, W., S Feng, T. (2024). Environmental leadership and green
intellectual capital: the roles of green human resource management and
environmental climate. Journal of Intellectual Capital, 25(5-6), 1062-1082.
https://doi.org/10.1108/]JIC-11- 2023-0260

Widodo S. (2024). Manajemen Sumber Daya Manusia Berbasis Digital, Green Ecosystem,
SDGs. https:/ /repository.bakrie.ac.id/11111/1/

Wijaya, S. A., Pudjowati, J., S Fattah, A. (2020). Pengaruh Pertumbuhan Usaha Mikro
Kecil Menengah (Umkm) Terhadap Tingkat Pertumbuhan Ekonomi Di
Kabupaten Sidoarjo. Bharanomics, 1(1), 25-37.
https://doi.org/10.46821/bharanomicss.v1il.14

Xi, M., Fang, W,, S Feng, T. (2023). Green intellectual capital and green supply chain
integration: the mediating role of supply chain transformational leadership.
Journal of Intellectual Capital, 24(4), 877-899. https://doi.org/10.1108/]IC-12-
2021-0333

807



JOURNAL OF MANAGEMENT Small and Medium Enterprises (SME’s) Vol 19, No. 2, 2026
Rani Herliyani, Netania Emilisa, Viona Kayla, Amanda Cantika Putri Efendhi, Marsha Anita Muhadi

Appendix
Table 2 Measurement scales

Measurementitems Constructs Items Sources

Green Human Capial GHC1: I feel that the level of (Kumar etal,,
(GHQ) cooperation between colleagues in 2025)

maintaining the environment where I

work is quite high.

GHC2: I feel that the leadership where

[ work is very supportive of efforts to

achieve goals related to the

environment

GHC3: I realized that the abilities of the

employees where [ work are better

than those of employees in other

places

Green Structural Capital GSC1: I feel that the place where | (Kumar etal,,
(GSQ) work has a better work management 2025)

and supervision system compared to

other companies

GSC2: The place I currently work has a

system that supports building and

sharing knowledge about the

environment

GSC3: I feel that the way I work in

maintaining environmental

sustainability is better than other

convection companies

GSC4: I feel that the place I work has

more facilities that support

environmental sustainability

compared to other convection

companies

Green Relational GRC1: I feel that the products made at (Kumar et al,
Capital (GRC) my workplace are in accordance with 2025)

customer desires

GRC2: I realize that there is a good

relationship between the company and

customers

GRC3: I feel that the place where |

work maintains good relationships

with work partners or other parties

Green Transformational GTL1: The leadership where I work (Demir et al,
Leadership (GTL) inspires employees through work 2025)

plans that care about the environment

GTL2: The leadership where I work

provides a clear environmental vision

for employees to follow

GTL3: The leadership where I work
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encourages employees to work together to achieve goals that care about the
environment

GTL4: The leadership where I work encourages employees to achieve goals
related to the environment

GTL5: The management at my workplace pays attention to employee opinions
on environmental matters GTL6: The leadership at my workplace encourages
employees to think and generate environmentally friendly ideas

Green Innovation (GI) GI1: I realized that the place I currently
work in uses less raw materials GI2: I feel that the place I currently work is
actively creating

environmentally friendly products and services

GI3: I realized that the place I currently work is able to easily find new markets
for environmentally friendly products

(Kumar etal., 2025)
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